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 2008 ASCE CYM EMPLOYER RECOGNITION PROGRAM 
 

    FOR EXEMPLARY SUPPORT OF YOUNG ENGINEER INVOLVEMENT IN ASCE ACTIVITIES 
 

 
Young Engineer enthusiasm, meaningful involvement, and growth are the keys to ASCE's future.  As a means of fostering 
individual Young Engineer participation in Society activities, the ASCE Committee on Younger Members (CYM) has developed 
a program to help Sections and Branches recognize those employers who encourage their Young Engineers to get involved.  
Special recognition will go to those organizations that exhibit exemplary support evidenced by efforts such as: 
 

* Providing a model for involvement through company-wide participation in local, regional and national ASCE 
activities 

 
* Encouraging and supporting Young Engineers to attend ASCE meetings and seminars 

 
* Encouraging Young Engineers to prepare articles for publication in ASCE professional and technical journals 

 
* Assisting in the payment of local and national dues 

 
Young Engineers who want their organization to be considered for recognition should complete the nomination form detailing 
their organization’s level of encouragement and support and submit the completed form to CYM.   
 
A Young Engineer is defined as an ASCE member in good standing and 35 years of age or younger. 
 
Program Operation 
 
The program will operate as follows: 
 

1.  CYM will review nominations at its Fall meeting and select organizations for recognition.  Additional credit will 
not be awarded for packages in addition to the provided form. 

 
 2. Incomplete nomination forms will be disqualified. 

 
3. For those organizations selected, CYM will: 
 

(a) Publish a list of wining organizations in the Younger Member Newsletter 
(b) Submit a list of winning organizations for publication in Civil Engineering magazine or 

ASCE News. 
(c) Encourage Sections/Branches to provide winning organizations with local recognition 

 
4. CYM will award Superior Employer Recognition to a nominee that showed exemplary support of Young 

Engineers in their organization during the 2007 calendar year.  This award was created to recognize 
admired employers who acknowledge that Young Engineers are today’s leaders in the profession and set 
goals for their personal development.  The name of the winning organization will be noted in the Younger 
Member Newsletter and submitted for publication in Civil Engineering magazine or ASCE News in addition 
to the Younger Member Newsletter. CYM will encourage Sections/Branches to provide winning 
organizations with local recognition 

 
5.  Your organization may be nominated for the award each year.  If your organization is a previous winner of the 

award, the nominator must be a different Young Engineer in the firm.  The nominator must be an ASCE 
member in good standing. 

 
6. Separate nomination forms are to be submitted for individual office locations of an organization with multiple 

offices. 
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Award Year 2008 
Please make sure you are using the current version of this form. 
 

 

2008 ASCE CYM Employer Recognition Program for Exemplary Support 
of Young Engineer Involvement in ASCE Activities 

 
Please fill out and return this nomination form by e-mail to Nancy Berson, nberson@asce.org.  Cite specific examples to 
backup your assertions and use additional pages if necessary.  Please submit in either pdf or doc format limiting the 
nomination form to a total of 4 pages (not including Page 1).  Incomplete nomination forms and nominations using an old 
form will be disqualified.  Thank you for your continued support of ASCE. 
 
The deadline for submittals is Friday August 1, 2008 (11:59 pm EDT) 
 
I. General Information 
 

Name of Nominee (Company, Agency Name):  

Address:  

Name of Nominator:  Email Address:  
(Must be a "Young Engineer" employed by the nominee) 

Title:  

Age of Young Engineer:  ASCE 
Membership ID# 

 ASCE Membership 
Grade 

 

ASCE Region  Section  Branch  

 
 
II. Employee Distribution (9 points) 
 

How many young engineers age 35 and under does the nominee employ at the local office?  

How many of these young engineers are Professional Engineers?  

How many of these young engineers are current ASCE members?  

How many of these young engineers that are current ASCE members pay Section dues?   

 
 
III. Employee Participation (16 points) 
 

For those young engineers who are ASCE members:       

How many are active on a Section or Branch Board?  

How many are active on a Section or Branch Committee?   

How many are active on an ASCE Regional Council or National Committee?  

How many attend Regional or National Conferences?  
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IV.  Employer Participation (75 points) 
 

In what ways does the nominee provide opportunity and support for advanced training/technical development for 
Young Engineers? 

 
 

 

In what ways does the nominee provide opportunity and support for advanced professional development for 
Young Engineers? 

 
 

 

How does the nominee support Young Engineers’ attendance at Section/Branch meetings? 

 
 

 

How does the nominee encourage Young Engineers to publish articles for publication in ASCE 
technical/professional journals? 

 
 

 

How does the nominee assist Young Engineers with Society dues, Section dues, and subscriptions to ASCE 
technical/professional journals? 

 
 

 
 
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  
 
PREPARED BY: 
 

Nominator’s Printed Name:  Date:  

Nominator’s Signature: 
 
 
 

 
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  
 
 
FOR ASCE USE:  
 

Date Received:  

 
 


